l@ Piramal

. One of the first things that comes to mind about

" working with Piramal is flexibility and the fact that
| enjoy my work. | do have the option to work
from home. Piramal is truly a global organization
where we end up working with colleagues across
geographies, and are not bound by fixed time
schedules. At Piramal, women can make a difference,
they are heard, developed and offered real leadership opportunities.
SUPRIYA RAINA

Director Marketing, Piramal Critical Care
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As a woman employee in leadership position, | have
been experiencing strong values & purpose of
‘Doing Well and Doing Good' everyday at work.
Flexiwork policy & SecondInnings program have
enabled women's work-life balance. Piramal's
Women network #InspirationAtWork creates
signature learning experiences. With inspirational
women promoters at the helm, we don’t hesitate going beyond policies
to enable women pursue her dreams.
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VRUSHALI GADKARI
General Manager - HR, PPL
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Diversity has been an agenda for India Inc for many
decades now. But there are only a few organizations
that make it part and centre of their culture and
celebrate diversity of thoughts and opinions over
alignment with harmonised agenda. In Piramal,
¥ equal opportunity is strongly embedded in our
' - values of Knowledge, Action, Care and Impact. It has
been my privilege to be a part of this organisation which gives me the
1 . freedom to express my views and add to its progressive work culture
wo me n -to- M e n * where everyone shares a platform based on capability rather than |
|  privilege. Piramal Group truly encourages women in leadership roles. In
| my tenure here | have seen many women professionals excel in a wide

| .
& rO 'I_I O @ WO rk I O C e ' range of challenging responsibilities and rise through the ranks across
i the organisation.
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We have consciously increased women representation across all our PARNEET SONI
business functions. There is a rising women-to-men ratio within the Head HR, Piramal Finance.
organisation, with 40% women in our corporate function and about
150 women scientists in our research and development unit.
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www.piramal.com
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